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Put the authoritative resource for HR management into the hands of your students
with HUMAN RESOURCE MANAGEMENT, 15th Edition. This bestselling
text offers the most current look at HR and its impact on today's organizations,
with new closing cases and new content on ethics and the ethical process,
leadership, social media, technology, unemployment, and the current economic
conditions. Updated strong academic coverage ensures this edition addresses all
major topics for professional examinations given by the Society for Human
Resource Management and the Human Resource Certification Institute. The
latest HR research, meaningful discussions, and new and proven learning features
in every chapter demonstrate how HR impacts organizational strategy.
Reorganized and streamlined topicsin this revision deliver a presentation that
flows smoothly with an appropriate blend of theory and practice. Students
examine emerging trends in technology, globalization, and HR metrics as they
see how current events shape the study and practice of HR today. A complete
package of teaching and learning resources, including the MindTap digital
learning platform, helps you prepare today's aspiring professionals for HR
success. MindTap combines all digital assets--readings, multimedia, activities,
assignments, and assessments--into a learning path to improve student outcomes.
Developed with the goal of getting students to engage, connect, perform, and
lead, it seeks to engage students to think like HR professionals.
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Editorial Review

About the Author

Dr. Robert L. Mathisis professor emeritus of management at the University of Nebraska at Omaha (UNO).
Born and raised in Texas, he received his BBA and MBA from Texas Tech University and aPh.D. in
Management and Organization from the University of Colorado. At UNO, he has received the "Excellencein
Teaching" award. Dr. Mathis has co-authored several books and published numerous articles covering a
variety of topics. He also has held national offices in the Society for Human Resource Management (SHRM)
and served as president of the Human Resource Certification Institute (HRCI). In addition, heis certified asa
Senior Professional in Human Resources (SPHR) by HRCI. He has had extensive consulting experiences
with organizations of all sizesand in avariety of areas. Firms assisted have been in the telecommunications,
telemarketing, financial, manufacturing, retail, healthcare, and utility industries. Dr. Mathis has extensive
specialized consulting experience in establishing or revising compensation plans for small- and medium-
sized firms. Internationally, he has consulting and training experience with organizationsin Australia,
Lithuania, Romania, Moldova, and Taiwan.

Dr. John H. Jackson is professor of management at the University of Wyoming. Bornin Alaska, he received
hisBBA and MBA from Texas Tech University. He worked in the telecommunications industry in human
resources management for several years before completing his PhD in Management and Organization at the
University of Colorado. During his academic career, Dr. Jackson authored six other college texts and more
than 50 articles and papers, including those appearing in ACADEMY OF MANAGEMENT REVIEW,
JOURNAL OF MANAGEMENT, HUMAN RESOURCE MANAGEMENT, and HUMAN RESOURCES
PLANNING. He has consulted with a variety of organizations on HR and management development matters
and has served as an expert witness in a number of HR-related cases. At the University of Wyoming, he
served four terms as department head in the Department of Management and Marketing. Dr. Jackson
received the university's highest teaching award and has been recognized for his work with two-way
interactive television for MBA students. Two Wyoming governors have appointed him to the Wyoming
Business Council and the Workforce Development Council. Dr. Jackson serves as president of Silverwood
Ranches, Inc.

Dr. Sean R. Vaentine is the University of North Dakota alumni leadership and ethics professor and professor
of management. Originally from Texas, he received a BS in Management/Human Resources from Park
University, aBSin Hotel, Restaurant, and Tourism Management from New Mexico State University, an
MBA in Business Administration from Texas State University, and a DBA in Management from Louisiana
Tech University. He was employed in the hospitality industry for many years and was an officer in the Army
National Guard. During his academic career, Dr. Valentine published more than 75 articlesin journals such
as HUMAN RESOURCE MANAGEMENT, HUMAN RELATIONS, HUMAN RESOURCE
DEVELOPMENT QUARTERLY, EMPLOY EE RESPONSIBILITIES AND RIGHTS JOURNAL,
JOURNAL OF BUSINESS RESEARCH, JOURNAL OF BUSINESS ETHICS, JOURNAL OF
PERSONAL SELLING & SALESMANAGEMENT, CONTEMPORARY ACCOUNTING RESEARCH,
and BEHAVIORAL RESEARCH IN ACCOUNTING. His primary research and teaching interests include
human resource management, business ethics, and organizational behavior, and he has received numerous
awards and other recognition for hiswork. He also has consulted with a variety of organizations on different
business matters.

Dr. Patricia A. Meglich is associate professor of management at the University of Nebraska at Omaha. Born



and raised in Ohio, she earned her BSBA from Bowling Green State University; MBA from Cleveland State
University, and PhD from Kent State University. Prior to entering academia, she spent 20 years as the human
resources director for an automotive supplier, where she designed and implemented talent management
programs and participated in numerous acquisitions and business process reengineering initiatives. Dr.
Meglich was active in professional activities with SHRM and was awarded the national SHRM Award for
Professional Excellence. Sheis certified SPHR and SHRM-SCP. She has published numerous articlesin
scholarly journals such as EMPLOY EE RIGHTS AND RESPONSIBILITIES AND THE JOURNAL OF
APPLIED BUSINESS and ECONOMICS. She has devel oped several learning modules and course materials
for SHRM and has received a number of teaching awards at UNO. She serves as a visiting professor at the
University of Ljubljana (Slovenia) and the Osnabruck University of Applied Sciences. Sheis committed to
bridging research to the practice of HR and ensuring that HR professionals have timely, relevant information
needed to successfully lead their organizations to success.

Users Review
From reader reviews:
Andre Roberts:

A lot of people always spent their free time to vacation or even go to the outside with them family or their
friend. Were you aware? Many alot of people spent these people free time just watching TV, aswell as
playing video games all day long. In order to try to find a new activity here islook different you can read
some sort of book. It isreally funin your case. If you enjoy the book which you read you can spent the
whole day to reading a guide. The book Human Resource Management it doesn't matter what good to read.
There are alot of people that recommended this book. They were enjoying reading this book. Should you did
not have enough space to create this book you can buy the actual e-book. Y ou can mOore quickly to read this
book out of your smart phone. The priceis not to fund but this book has high quality.

Carol McElroy:

In this age globalization it isimportant to someone to acquire information. The information will make a
professional understand the condition of the world. The healthiness of the world makes the information
simpler to share. You can find alot of personal referencesto get information example: internet, newspapers,
book, and soon. Y ou can observe that now, alot of publisher this print many kinds of book. Often the book
that recommended to you is Human Resource Management this publication consist alot of the information
from the condition of thisworld now. That book was represented how do the world has grown up. The
language styles that writer require to explain it is easy to understand. The actual writer made some research
when he makes this book. Honestly, that is why this book suitable al of you.

Amy Zambrano:

Beside that Human Resource Management in your phone, it can give you away to get closer to the new
knowledge or info. The information and the knowledge you can got here is fresh through the oven so don't
become worry if you feel like an aged people live in narrow commune. It is good thing to have Human
Resource Management because this book offers to you readabl e information. Do you oftentimes have book
but you don't get what it's facts concerning. Oh come on, that would not happen if you have this inside your
hand. The Enjoyable arrangement here cannot be questionable, similar to treasuring beautiful island. Use you



still want to miss the idea? Find this book aswell as read it from right now!

AnnaBaron:

What is your hobby? Have you heard that question when you got students? We believe that that concern was
given by teacher for their students. Many kinds of hobby, Every person has different hobby. Therefore you
know that little person such as reading or as studying become their hobby. Y ou have to know that reading is
very important as well as book as to be the point. Book isimportant thing to add you knowledge, except your
current teacher or lecturer. Y ou discover good news or update with regards to something by book. Numerous
books that can you decide to try be your object. One of them is this Human Resource Management.
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